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Rlall Wedd dl.23/0U/03¢ Ul WHAHL AAd AFIMs sIGRA UR &
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dlt:-  WRR YRAAREl AN dal Wl ¢ ofl Wlotaa oA Yol B.
(1) AR YAaREl w@BEaH-2esu ol sax 29 (1) (V); Two

members nominated by the Syndicate from amongst its own members)

(R) W ¢R: For the purpose of nomination of two members by the

Syndicate from amongst its members as required under Section 21(1)
(V) of the Act, the Registrar shall inform the members of the
Syndicate at least 10 days in advance of the date of the meeting of
the Syndicate to the effect that the said nomination is due and it will
be an item of the agenda of the meeting.
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"11. In the result, this writ application is disposed of with a direction
that the authority concerned shall finalize the pension of the respondent No.4 and
also the other retiral dues if not paid in accordance with the regulations. It is
clarified that the pension shall be fixed on the basis of the salary which she would

have otherwise drawn if she would have been promoted on the pogt, as
directed by the Tribunal. All other benefits shall also be calculated accordingly.
Let this entire exercise be completed within a period of four weeks from the date
of receipt of thisorder. Direct serviceis permitted.”
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* The head of the university department shall be competent
to sanction all type of leave like C.L, E.L, S.L, D.L, etc. for his
subordinates. The Vice-Chancellor in case of the head of the
University Department shall be competent to sanction the all
type of leave. if it is for more than thirty days in an academic
year his/her case shall be placed for consideration of the
syndicate.

®* The register of all type of leave to be maintained by the

University department separately.

GUsct YURHL 2Rt Ysl €35 ysiRell A %1 3 [Rarell
ay AHAell gl Al A Hydl 12 ReSlde AuHet Ysal Al sAd UAA &
WRWR M sY2l cllal Ui o %l A 30 (Rauell ay (Eal {2 eloldd &l
Al dcll 3U Rodl3e AMet Yscllatl ¥ & Acl lolaues .

Rosldeell dl.a3/03/209¢ ol deuHl YA GUscl sAcHl
oA Yoololl YU Rosldeell cslclloll AR Mot seAulAslA HyR
s O,

The head of the university department shall be competent to
sanction all type of leave like C.L, E.L, S.L, D.L, etc. for his subordinates.
The Vice-Chancellor in case of the head of the University Department
shall be competent to sanction the all type of leave. In the case of Duty
Leave if it is for more than thirty days in an academic year his/her case
shall be placed for consideration of the syndicate. The register of all type

of leave to be maintained by the University department separately.
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olltl:-q  Ordinance-37
There shall be a university Estate Committee consisting of:-

1) The Vice-chancellor

2) The Pro-vice-chancellor

3) The architect to the Government of Gujarat

4) The superintending Engineer ( R&B department, Rajkot)

5) Five other members to be appointed by the syndicate for a
period of three years from whom two shall be expert

6) Chief Account officer

7) University Engineer

8) Registrar as member secretary

9) One member from planning Board appointed by the Vice-
Chancellor

10) Auditor
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i oot wdelleatt wuR SRAVAs weAMsHHT ARsATUR YA AellR
QuellA WA dat a ollddHl 2 s0AML oA sor slAwetl wuuRisl
SLufctiot ell da a3yl AR st-vietollaett ?’cul sLstedl wR
AR YolladlElA olNd dwt AM(Aoll MdcUAH LAlAH] ABa dl.2¢-¥-209¢
oll A A¥sl2ell il Wl 2ot -2 (Hosi)Hl Wella sRae sal idell

ollol (AAREU $Rcl tllold.

Yl sl A B ¥ Gusd olteddell ol Acuni el ua sMER
glRl %¥3Ud Golell ([Aaldalr dwd 531 Wdald %Y sl oled u(oloieat
usclellil wd 8.

WYl ayHi sAdcHl A B ¥ GUAsd slldd Wld duwr ug 8,
CCH ol (Qotclofl 2l sl ual dwd Yygl gl cte wdtaell stiausl sta ucdl.
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(@l : GUAsd sltold URRe "09" ¥ a1l W WA B)

e Jautcdd UM QA ual. 2099-1¢ ol Ul dl.a5/03 /209¢al Aelletl sl sHIS-1
Jada U@ (AuRel sdl wiold.

6Ll sHis-1
AWl sAAAUHL WA B ¥, U 09¢-1¢oll UMRS AcllsHoll
3.49,24,000/- AH% Ycis WIlelell 3.42,34,000/-0l stacgll
AR URRR yosol 1oR sal RB32a el sl

Yl spraaHl A ® Jatda ARl dlas/03/20a¢sl uelell 6
sUis-1o{l elaHl HoR scl.

(e : GUAsd sttt URR "0¢" 3y a1 W WA B)

R0 WSlotat ¢ Yol oll§ 3ls scUReAl AUl YEd dl.RR/0U/04¢ ol AY
al. Q. Y3l «dd slanedl yot:rUsll sl (QURAW clleid.

YL spAAAHL WA B ¥ GUAsc sl Hiot. gAulAsllal ul wuucl,
(lel:  A}S[etod ¢ ol Wotaue URRR “0¢” dls U WA WAA B.)

R4 Ul 09¢-1¢ ol ay g2l dl. 13-03-209¢ ol RoslEe At ol AU &l oll§
al. Q. g scuRell AcUHl As Roslde Ueuslodl [AHEs sal W2 wWSTolat ¢ Hi %371
YR scl. AH scallHl wA B.

sleMl Gll§ SR scUR AsSLlEl A STotort ¢ Ui o{lA Yoyol Rolales B.

Ordinance : 29
There Shell Be A Board For Cultural Activities In The
University.
It Shell Consist Of:

i.  The Vice Chancellor
ii.  The Pro Vice Chancellor, If Any
iii. One Principal, One Teacher From Affiliated Colleges, Recognized
Institution And University Department, One Senate Member And One
Student Representative From Affiliated Colleges, Recognized Institution
And University Departments Nominated By The Syndicate Representing
The Rajkot City, Rajkot, Amreli, Surendranagar, Junagadh, Jamnagar,
And Porbandar Dist.
iv.  One Principal Or Teacher Of A Music College Affiliated To The University.
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v.  The Director Or Youth Welfare Of The University , If Any
vi.  The Director Of Physical Education
vii.  Student Welfare Officer Of The University

Note : The Students Welfare Officer Of The University Will Act As Secretary To
The Board.

SLAMl BURSA Yorololl Aotalles 8. Al o{lA Yosolall cuRA s3I,

VIII. One Member nominated by the Syndicate amongst its member.

BUAS sl BSlotod ¢ Hi YL sl W AUER ...

Al sActaltdl WA B WS[elcd ¢ UL GURASH YRl HYR scll Wal
Ul Aoz ueuul 9 sl

U STotot 10 Yool oll§ g AUl AcAS[xoll YE cdl.R/0U/01¢ ol A%
Y3l 2det dlanell Yot:rUsll sall [@QARRU olotd.

YL spAAAHL WA B ¥ GUAscl sl Hiot. gAulAsllal ul wuucl,
(Uel:  BS[etedt 10 ofl Bolalle URRQR “20” A3 2 WA WAA B.)

u3lew [Qewdt-¥ Ui Gradl of I-ABoL s2cllell ylbau s &, FHi As (Avaell 4l
DL TU Qe v 8. Al 8l 1% dd UdAl dl.Ru/0¢/2003 ol A% HAA
R 32l veuHl Rad A B. A $l TU slet HI UL AclHl 2 B,

GUAS clletad cyHi wrldalel 3 RABIG S Ayl RIS A B. A €35
(Qenellott 11 uRell @Au A A2 of. W GARadl AUl Ud RUR “le AMell
ARALON AS 5l UL, R WIE AMoll olld UetN U Wl adR stalalél Wi
Hi Rl Al 8la B, ul slleddal Ll | sl B As (Avae(l -ABowell Ty
gl Aol waA B. dell U A TU0 Sl [AaAd scl ol clold RS 32 AeuHl
9 5313,

YUl sAAAHL WA B ¥ GUASc allold UMl dl.R¢/05/09¢all A%
HoelR udlew Rl uBlQui 2% scl.

YAaARE gt Aaumi adl g€l el udlaudlotl ysusloll elds (Adrel ua
GARadlRAl  ud  clladiell sl sl AR/ S1-AS[Az 81l
dl.as /03 7209¢oll ™l gl sHO(AIHL Aslcdl H3sH sHAULAl HEolARL &l
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R 32

tlls eleadl oflA YyHId clR sall HIZ sclHl WA 1/l GUR (AuRel
sall A2\,

sH 35 sletell HdolclllUa €2 YRl Hzell @Qeidl
{R2et €120l G5 NN} {R2et €120l Gus NN}

Lo | Qs 3. 10,000/~ 3. 12,000/~

.| JurAlSHR 3. ¢,000/- 3. 10,000/-

3. | uglaou 3. 4,000/~ 3. 9,000/~

¥. ALSleR 3. 5,000/- 3. ¢,000/-

Ysual (QdRulell 32Hi olelr sl sHAGlA sledl tls eleal W2 3.9u/-
Ysclaldl A 8, Aol HeA ElAs 3.9U/- Ysaal HIR [Qeidl sauul 2uad B.

YU sAAAUHL WA B ¥ GUAS allold dUHL dl.R¢/05/09¢all A%
HoelR udlewt Rl uBlQui % scl.

Slotslloll stalcdatl sclsal Udalcll Ysaal A Slasll (Qatast, oumdal, Qe
(A3 AANee A @2 Qe Sletsllett scttd WA Hadl 3.400/-
WEQ 3.9U00/-Ytlotl HIoldIQU ctilRal 3l 53 HAHEL U ([QuRel sal
ollold.

ALl sctcltHl WA B § Slotslloll staldgaAl sclal HeoldlRl U2 HIRS
3.4400/- Ysclall.

(U GURsd alltdd URERR "a1" d3l3 Al WA wAA B)

Al.29/03 /20950l A% HAA AA2e{l (WIH) HeUHL SIHSI% SHIS ¢ oll Urdld UR
(QuRel sl wliotd.

Aoz ucus(l st Macestens sikie

e. “ulledl Aol AR2ol 2 Aew 6AA B, ¥ AR YRR YelAdl
Aole AcA] As YlARR Hsn wagrAlldd @3 YRRl (INU)-
olcfl (Bl wal [Bcdl YRaRldl-Eedloll yausiad Yeusia Hscal wa
%ot 5l Aol Uttt HsNd AAHRL sRcUHL AA B.”

GUsd Yrclla Aole Aeasll S Qadedeus svA2 2 sl odl
Ual Aol Aoz UeAusll sl dlaieuss ssorA 251wl edl.
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AL (QauReU we GUsd Ydlal oflA Yorololl YUl WA HoR
scLHL A B,

ULl Ulewell Aaeofl ul el 6AA B, ¥ AR YRSl A2
edlo] As YlAL® Hso 2ol aHildd YRaREA el wo
Aal@ls denlloll Yauslad Hscdl wWal wA%el scl YRl
oA Al (RS2 Hsnad ML 53 B

Y sAcclMl A B ¥ GUsd Urdldoell ol Aatnl el dAuys B S\
Ade yeAs(l vl A2 yeAs(vlle] YRR s wod YRAARRA Yeusia
gcl Wl S dvlladl WA ogclle] 8. YRAARE g1t ¥33 etcHRuA
BUCAHL A,

dl.R0/09/209¢all A% HAA Aes(l (cllls) veUHl sIHs1 SHIS 10 oll Ucllad
UR (ARARRU $cl GlLoddt.

Aale deusll st Qadeseuss sl

0. “wel wxoll Aaeoll dew sAA & ¥, ol As.ul ¥ yawella
Wilds ¥ Wofrellds salA HollAsilal [Aua gl ua YAl 8B A
Holl[Astlot ugld 2Auvll a3 wal A 26 salell adl stdaudl sasll
Aol AUHSNA AAHRL SRcHL AA B

GUsd Yrdlld A ueAusll Sl [Qaceseus sk %y sl odl
WA Aol Aotz AeAs( Sl [Redelss wA2 25wl &l

Al spAccUHl A B § GURASd allold [AaMiojuRe(l uwLnell stcudl
sl uRcll,

AR YRAREHL a 2012 dl B.HM.S. #l ¥ (QuefAA wea YBlaRldl
il yaa Andd 8. adl udlew Ad [@Qewdtslt Ul Exam_cell/042/2018,
Dt.26-04-2018 Yyl ¥4 (Auueloll wo YRSl bl wdl ugu udat 8.
Bl A Udlott 20 QuiellA WRR YRR Higll udlel WAA B. Aulatl Bsd
y3lattell UleuH € scllotl Hiol. sAUlQsllott stlal ostell vuual ciiotd

el s ctul A 8 ¥ ot gAulAslloll Gusd st alslell uudl.,
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M0l weauusHMl YA ARIAA ded RAAA dwt ARl Aslw
WU /0%/20¢ oll Adalcd Aedl udlat [Qewdtetl oflA Yool ol 2@l W@sIA
WAl AMA M veel HoudaHi A .

(1) sll 2. A uRW, 8.l uRen Ramssl
(2) SL L. A stellollR, Hees{la serRa
(3) 8l udldat dl. ssaldr, @Qewdllar 1@ st

BUsc ¥ deoll toll B doll diellRcl ealal Acl VWAIRURA JUEL AWl ¥ o8l ua
AULEL AWl of AU A g Ylsal scll A 2 [QuRel sal sl

dlel- (1) ARV wewsHHL YA AR ded AR duw
ARAat ARl 2u/0¥/209¢ ol wdaldHl sHI3l gl UMl
UAA HAHel Ul sHis - U dal ¢ Ml oA Yru aleuHal
sCUHL wAA B.
(W) " YRR gl wod YRaAREIMIA vl (QenellA bRl
WAxnadd Adlwollclldl Adlglde Andeudi wwd A (Brun
slfolcd AAlollcdldl wlEde Ul udcll ¥ A YRaRiElu
HiSolleoll WRES sl el A 2N ¥ A (Qewdell staeisla
gl el (s sl
(¢) " ullew [@Qewdt gl AeRs3 etraatdl Ul & A 2ules 26
B el A A %331 walcdl Aal Ao wlll deatt g3 o Geama
Adl o[ QuiRd scl".
sHlZl glrl B kel eallactHl MAA B A Ul drrel oLy A
Yol .
(¥) " % [Qaullxlletl 18 AcAlollclldl ulglde Actett wusl
alal dat (Qenlllott URRUH WollHd AWAHL Aladdl S B
WollHcl AWAHL WA ol
(WA AA(AA Wt Ao AHA 2%y sclMl adl.)

(2) UMY AW ylsa elet B B ALl AAeall/RyuuAl sMElA
HAA A Ul o(lA Yosololl udlew (Aewdtatl 2L U@ s sl
Rl AMd [Agall/ 12Ul HAC.
(1) sll A AU R, .l udlen [Qamussll
(2) Sl LA sletonR, Heeo{lal sctuRasl
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(3)

(3) 8l Ul dl. ssaldr, @Qewdllar 1@ 13l

AR YRR ol Rules Regarding Condition of Service i 54 oi.

R el 13 Hi o{lA yoyol Kolae Udd 8.

(12) No permanent employee shall be punished or dismissed
without being given a reasonable opprotunity of being heard in his
defence. In the case of dismissal, a regular inquiry should be held
by the competent officer of the University. The procedure shall be
as under :
(@ A preliminary inquiry to see if ther is primafacie case of
action.
(b) A written charge-sheet specifying the charge or charges
brought shall be given to the employee.
(c) The employee concerned shall be asked to submit his reply
to the charge- sheeet within the period to be specified in the
charge-sheet.
(d) The employee concerned shall have right to cross-examine
the witness against him and to lead evidence (documentary or
oral) in his defence.
(13) Right of Appeal:

(@) Every employee shall have the right of appeal against
his dismissal.

(b) The decision of the Syndicate on the appeal shall be
final.

(©) In case of punishment other than the imposition of
fines by the

Register,an employee shall have the right of appeal to
the Vice-
Chancellor, whose decision shall be final.

GURASA sH-12 Hl eldd AHolae Yo Yyad GURlsd QL
U1 WAL ARAAHT WAl HdteHL A &l

(1) sll A AU wRw, .l udlen [Qamssll

(2) Sl fLAHsLtonR, Heeo{lal sctuRasl

(3) sl Wudlast dl. ssaldr, (Qewollar w@ st

Yl spAUHl WA B F GUAsd clldd dtell ol AclldHl dUl ua
Aol wsAsl0a susl Ul

Al ayMi spAAAMHL A B ¥ efdrauni 2l ystell el of A A W2
YslRell Bulul walldeldl YeBld sal deedl [l ootical oA Yxolatl
eAus(le{l 521l 20t sCl.

(1) W UcluRs Alstal

(2) St euldeteus sisldl

(3) sl Rgcteus 3wl
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(¥)
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()
(9)
AUl

st o(lRlatenss elauell

St [Qeraeuds uze

sl wRHeus siocllau

Sl [Quaeus MR

GURd Mol sAUS] sl wo B ueAloll (AHG]s scuHl 2wd A.

(Ut - GURscl 2.l WEsAs(uoll weul yellt UHA %Y sl vAL)

30 VSRR HGAL 2 otssl sl el Al Aall el AHe SRl 30AE 1uoo

lusiH ol sRcll 3

olll:-q.
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Aell YAt UA ([AURBU Rl GlLodd.

YAR{Zl Frudul wWSl2lRlad Sl tlollacl M2 /U otssl sl HIER
RoslEe oll cdl.13/02/204¢ oll 62 ol 15 AAUR AUR UeAle{l s
Gollalcltil AUA. Ul AR eclRl YElWEL 5 U ol HAHQ WUl
SLAEL-IRSLRAEL AR ol FWE 9y s ML A

Rosl32 oll s2Ac UUR RSB ueAS eclRl GUAs @ US| As
WA $lSeld  scl dAl.a9/0U/09¢ oll &N [Qofle sraUdl WA,
W @3lawel sl olle QU ecllRl WA o4 B ool (sl ofl
WON 8 A WA olssl salMl wWAd 8. Al Al WS u W
URRe-1 33 wAd 8.

Ros132 gl @ysd UAQA WA A § WAl GHAHQ scUH
UAA B A Ul 5 As WA Roslde ueA gkl UE sRcle] &d URd
U Reslde deAl gl ASlaRluMel{l 318 c00 ol tle@ 1U00+{l s2cll

YUt A B,

sld ¢00 ol etciany SRR laM lete] 2052 Aee sMR/ Rosl3e
GlRL HyR A ® A A el sIH HYR sclloll Wzl uel wila
UM AUAA B, B Aocd Wl gl %331 RsyR3l slulofle wul
gAML WAA & aAue A Neeul w33 @1u 52l coudl AWoflAell
stlausl A 8.

¢00 ofl atidlalg WSl2RlaAN Sldt slotlatal A AR sMR/ R-s13e
ARUL UAA A el A2 MRl dloec/ousay ol HlElatel
6ucl ol.q1 2l ul WA WAA B, AUl clldd RSl32 gl dl.R¥/0¢ /19
ofl delloll 8Ac o1 ol HyR SRAHL WA V. Bl WUR 2053
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Ul drd stlawsl Yol adct 8. a8laldlan of wWidyed %2
Aol Hiot.qu{l sl [Qosaueuss 3uRllell s dl.a9/0/1¢ al A%
scLHl AUAd B.

alt:-2 1 -5MR glRL AL WA WANe] YUt 512,

- HUIE auwiilal AS2RaAH sletiaall HIZ2 ellol ol WA dal
2050l UM YlBaul dAvRl s2clloll @ U slAo] 2052 E G US.
Slioll 2o5ell dHid stdagl yol 2dd sl duey usleldlamd
Wldyed At AU Hiot il sl [Qwauens 3wgllet sad
scUHl AUAA 8l A UAA [Aulami 3512 sl 200U %l atedl.

3- ¢00 ol 3U{Elawnt sl 2aMell 20520(l L stlanel Yol adct
alal, ULElal siH HyR sclloll s AUAA sl Ax Wl sl R
Slfle eRaMl AUAet dla wal A Aozall 33 RIU 5Y2l eRA 8la
Wl WA st A ot sAcdclel Gela Qadl 2 Al staelsla lad
AlE2Lotall Yst GURAA U a3 A cetd (AuReu scledl 28.

ulell sAcaMl A 8 ¥ sMR skl Yudadl waAd WAL uUG wa
aissl sl Bdlell ol Acuui vl due BSlAlanel 3UAEl coosll Aml ua
3l sto{l3l g sAal.

(U  GURsd allddd UR[@R "1R" d3l3 Al WA WAA B)

39 AR YRa(El wRRAuUHl sAH 19(1) Wodd dl. 3-U-209¢ &l wHAM]
Bast  wAc Rosldeati ueA USl uid el HSlated 41(111) Yol Sl8ollet ARt
e A3Y [AYscl scll ollold.

AR YR(El wRRAUHl sAH 19(1) Wodd dl. 3-Uu-202¢ &l wHAM]
UAA RoSlFeatl AeA Ul Ui ueA wSToto 41(111) Y¥H sl8otlod ARt
UeA 3 [Ysct sclloll A B. A Slotodt 41(1) oA sAUQSI e BSletodt
41(11) Ao gctoltussll Sleloll 3: $l8ollort AMAloll AN B. AWl GURA dlct
slotlodt AR ML ollA Yootoll Ui AGA &l

(1) sl Asceuss gysct (2) SL auldsteuss slslil
(3) L [Qaueus use (¥) Sl urHeus stucllaw
) Sk oo Alellxuel
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yIlau-3,%

33

dl.23-4-200¢ Ul wHAH A RoSlBeal el USl uiu ueAa slolled
AR Qs sRal wouHl Roslseul ysla.

ALl el WA B ¥ GURAsA slleld Hiot geAuAsllal Al wucl.

Ysuolell MsSYAML uslasal dal ystusllall Alatoin Ve ullall Sos Acl
AR Ao UR udlasal Hizusustell atnarll dewon HI2 AUclHL +uaHl

vlcldl dOARHL dlRL 2\,

(V)

QoA WA suuacle] Fustuslell MssUUML  uslausal  dal
ysuwslloll flcdoiu Az udletl 3os wcl AR Aoz UR udlAusal
HEE sl vlladl de@ssiadl du @et del@ds sHadla As (ol
Yglalloual 3|, TUO0/- Ul Aol ®USA 3|. 200/- YUl stnarll deun
H2 UMl AA 8, B dfcdRell dul scll wldus .

WIUG uilell Yotyciset sAcal URoll GdRdgll A %l
Uleldl 5HAIAA AL dcdRell Uglaloua As (Eadell 3], auo/- Higl 3).
300/- cal wed sHULRAA 3. 200/- HiEll 3|. ¥00/- AUR 53 B.ul
A ulew [Qewdt-R ofl GdRaglull HIZ ULl @ld) uisdlall 8.

ysuat MssUuHidal Aol ystusllell Wded ulall 3o Hcl
AR Aoz uR uslauscloll sl worx oluslla dlat AHey slAMI
YsalallMl lcld BAUHER] dndR YRl UM USEL YURA Sl YsclallHl
Ulccdl Bl dNcdRML aul 31 dual WY %Y. Ay uilall Yol:ycuisel
Qewolell ancRk YurRl el dl. ous20/2045ell ol GUR  Hisl,
sAUlQSIl gt AuaHi wAl Hoydl ugloslRouH sdi sHaklA 1R
R eul (Queu AT 9.

Y spAAdAUHl WA B ¥ GUAsc ollold UMl dl.R¢/05/09¢qll A%

HoelR udlen Rl uBlQul % scl.

Statute 118 (IV) 3l Statute 118 (V1) oll %lolclleS WofAR oS ¥ YA
ULy 2l dlflotdi vedlell Qysdl il [Qureu sal olloid.

oAt

) Statute 118 (IV) One member nominated by the syndicate

(R) Statute 118 (VI) Not morethan three Heads of Departments
from amongst themselves representing different facultiesto be
nominated by the syndicate.
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Ul .2l

WR.

ALl s ctcMl A B ¥ GURAsA slletd Hiot geAuAslal Al wul.

(ot :

GURsd cllotdd R "13" 33 2wl WA WAA B)

%ﬁ?tb; q@C{@[ﬂoﬂ University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2016 ojdlR olcll
USLAA W S[ollotHL %33 FURAL Ucll cllold.

olltl-:

5HH-10

AHRA URSReAL A UAHL YR &l AojUR 3% {l.o] YR8 2]
R0YAA-2095 ll:-OU/0U/R05l WHAML WA . Wl VYAUal
UojARA YAARTE A W STotlor cll:-U/09/2099Ul WHAHT WA B.
o lloll wl WYAAt dUl YRAARE ol wSlotlortoll atset URRe
35 WA B.

.. flotl ULAUSL dell 209501l WYAstel AU 10 Wa
s 1a0ll loleusul oA Yo 8,

" Academic, administrative and infrastructure requirement to be fulfilled by colleges for
getting recognition for offering M.Phil./Ph.D. programmes:

10.1  Colleges may be considered eligible to offer M.Phil./Ph.D. programmes only if
they satisfy the availability of eligible Research Supervisors, required infrastructure
and supporting administrative and research promotion facilities as per these
Regulations.

10.2  Post-graduate Departments of colleges, Research laboratories of Government
of India/State Government with at least two Ph.D. qualified teachers/scientists/other
academic staff in the Department concerned along with required infrastructure,
supporting administrative and research promotion facilities as per these Regulations,
stipulated under sub-clause 10.3, shall be considered eligible to offer M.Phil./Ph.D.
programmes. Colleges should additionally have the necessary recognition by the
Institution under which they operate to offer M.Phil/Ph.D. programme.

10.3  Colleges with adequate facilities for research as mentioned below alone shall
offer M.Phil./Ph.D. programmes:

10.3.1 In case of science and technology disciplines, exclusive research laboratories
with sophisticated equipment as specified by the Institution concerned with provision
for adequate space per research scholar along with computer facilities and essential
software, and uninterrupted power and water supply;

10.3.2 Earmarked library resources including latest books, Indian and International
journals, e-journals, extended working hours for all disciplines, adequate space for
research scholars in the Department/library for reading, writing and storing study and
research materials;
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10.3.3 Colleges may also access the required facilities of the neighbouring
Institutions/Colleges or of those Institutions/Colleges/R&D laboratories/ which have
the required facilities".

seH-qq | Treatment of Ph.D./M.Phil. through Distance Mode/Part-time:

11.1  Notwithstanding anything contained in these Regulations or any other Rule or
Regulation, for the time being in force, no University, Institution, Deemed to be a
University and College shall conduct M.Phil. and Ph.D. programmes through distance
education mode.

11.2  Part-time Ph.D. will be allowed provided all the conditions mentioned in the
extant Ph.D. Regulations are met".

GUASA oA scloll GeAW el Aal Ue3u RS YRAAREll 20990l
YA S 3ol w0 STotlorHl seuMl w1 oedl.

sledl (Al etatoll gl el WA SLAUR.AUL U RARULE sRAAUHT WA
sias ote RAASLol (QendllRAel gl Hizoll dAEAUAN wl (Qewdta
HOAHL B wa AL QR AAE AUl AU L (Aetdl glRl sl YRelHl v
8 Ul HIgH Ut B ¥ YAaRIdl etastotl Atauusl Ra YRAaRldl Actoet ..
SlAoll AU, YRAARE Hea Ul drelell weAusl ua YEaRlEl Hiea
Uofallcds AWtol FoRlotl AtaAUSL d601 ULl YU Lol e s2Aclcll Hidell
olURl BUAEAUI % SAcUHL AL B.

.29 {l. 20yAst 20450l seH-20 YHIA slAell UL. (Aol wal 3o 3 A
ARsRa(l Aluat YA Wld A clsaell AU ol ougs al H2ell
Alaslcd WRlddl wLs, w331 dwowBa YRuwl el WYAestMl  welcl
UajARe(l Aot HIRell %331 YlAuRA Gudou dla Al ddl slA% wal dosi %
A2 ARl AN uat YA YIRAU Ll MeAUSH UAldal HES HloAddl
wucllell olalteS sRaMl MAA B, deusfAR wl YRl st RAu.8la
UCAUSH Uclldal HR S8 slA%ell Uly.[Aetol ¥ Jos/A%2 ARl A2 ot
YALU0UA HioAdl MUAHL AAA atedl.

.29 lloll 20yAAt 02 50(l sEAM-11 YHIA SlReodt AxY3aet WUl AU LAl
UCUAUUSH  Acllaclloll Holle MMl WA B HIE Ul WUGARMSH RYAR
Hsui o Actadl wdas 8. weé-asgu YlAAslall weuusH 20JAste{l
sctlle] URUldel ad &la A Hled olleuHl wWad B, Yoy.Alell dl-
19/03 /20290l Uoclls AlRU gl sRcUML WAA AUl wofAR YlAU.SLal
UCAUUSH UlE-2UETH AUl §AH-2LTH sclHT AUAA 8l dl ¥ del AR HISH
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oLl WA, Sl HIsHl AnaAd YRAUSLe{l uecl Hist AveHl 1ad
olfd. UeRE Ulas AllRuoll st URRe 33 WA B,

(1) Y.l WYAet 20950l seH-10 Ul dS YRAARE elcall wid Al
oostelcdl Holedlsl d601 SEH-19 ol dl:-19/03 /2099e(l Usclls AR WofAR

ué 2l ([Aenell ddly olugll scll 3 st au (Qandl a1y allugll sl A 243
ARl Yol (AuReL sRal olLoid.

() Y.l WYA 0450l 56H-10 Ul A YRAARE elaat Ratasil
Holedlsl dont (QenaRAAl el sl ¥ 31 2 A 3 Ul dat Qe
5cll Gllold.

(3) YAaRME ataot Ratast woledlsl dsn (Qarellplell aAluel sax-11 wa
dl:-29/03 /20990{l Uoclls AlR™U Ao wé aleSH (el a3y olugll scll 3
gt M (Qendll ddly ollugll scll A A Uredl dat (AARERL AL Ll

el spcauHi A & ¥ Aly.{l. WYAAt 096l sAM 1.2, U Ual
0.4 Rl A8 YRR etcotui $2% olstadl v YRAARE Bt slAxul
5% olosteldl Hleds @asl 3sn (QeneRAoll ollugll 2Rc HsHl scUHl
Uledl ol A UgUR % YR HsHi sl

(el : YRR g2l 5 weAUsH (Sec WSHL ActclaltHl dtadl o)

Al ayui spgcdcudi wWA B ¥ (Qaue{lRAetl Pre Ph.D. Vivasll WA,
slabo] BAlosel Ph.D. VivaHl elclotoll dtaeisllal el sl adR sllotdlotl Aeal
(el sRall i3l o{1A Yolell sMlell 226t sCl.

(1) W UcluRs Alstal

() sl Rgateus 3wl

(3) St o(lAlateuss ellauell

(¥) SL GRACUE AL

(W) SL @Quaeus wRuR

(5) SL o{lecteuss ouRe

(U GURsd clltdt URRR "a¥" d3l3 Al WA wAA B)
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Yl.%).2l.

U,

W YRaRElett 2. Al. (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degrees) Regulation, 2009 ¥ojdlR uUSIAA WSlolled, 3.%.l.
0YAatell  seH-U U Y.l dAl-s/9/0aUel URAL U A
(QenellAR AU 329 dloll 200901l YA UUR $A B A HAAUsll
YHIRIUAL el Qe sal olledd,

olltl-:

AR YRaRiElMidll yop.llott AU el 00¢all VYA
UojARall USILAA HSellot 3601 AlUAA ua UAUSLall e Yol
st gl Aal [QaulRA sledHi Aullal olls3| HIZ wUR%Y s2cllell slal AAA
A8 2. Lot IRAUSL. 2idletl 200¢ell YAt WofRAR 5A & A
HAEOo] YHIRUAL 4Ucll HIE %3l 52 8.

.2 floll 1 ol 00¢all WYAotoll SAH U UUR 2o WxYS2at
Wsui YIAA8Lal Yo uctcll o8l astat dcl ;uredl seuul wudl .
YAaREl wSlotlorHi YIRAUSLoll YouHall sl s elctaumi A
ol

..ol LRAUIL 2idall 00¢all YAt sl .. {l. €lRl Asll
dl-05/09/0qUall Ul URAl scUML WAAd B A UAUR
YAu el Holedls YRaRldl 3 YLlaRldl dcoet Ul..s1Q0 /el
R0YAR I35l MR Flal AFU wal Uleds YRaREl ¥ YRRl
oot Ul .slAdes /el AR ¥5cEl Dok ot &lA dl A 3Y.29.lsll
YAl el 200¢all WYAtall ol U Al WURdlell ol
YaRlElotl olaolloll AtaustslHa, AAt SlABAl wARIS(MA dal
Hicd AR asisllzllal wHed sal M ul ([Qewdtstl  dl-
R¢/09/0Uall U[RUA gl sclll waAd 8.

YRRl AU Aol wSlotlotoll scAr aqul  (AQenefAx
Y. llotl YIAUSL 2dell 00¢all YAl SolceFu  AjAUR
RS st 8 ad yHeust wuclell slotates satl u1dd .

YAAREL STottortl AU WoUHal s 2N 818 Ul ot Sl
Auy decis [QauelRAA Wl YlAU Lol weaun YelaRldl Actoet
.29, SIARHL Wl Y[AARE Hlod Uofrotlcts AUt FoAH §% olosteldl
yoledlsl gsn Yol st B Adi (QanelAa 20 flott YA 2idlall
R00¢oll 2JAstall lolelesul AofAR YIAUSL st 8 Ad yHigua
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HASH-0L

AUUG ¥ 3H ? A cllold UR [QuRel sal ollatd.

RDC ¥ el el Holedlss{l wdedl Guaou woullell HEAl 2.
(AQewot gt Houdl Mo Ph.d. Hdledissllalloll alel U Guaou Asslell
B Ul (Qewol glRL etatotal Y3l wisaudi wd .

Al spAcciMl wA B ¥ YRR skl Ph.D. 20YEAR HSHL & Uciclalul
A & el HLESlell slonarl .o Aol A0 Yol saUMl WA B A taula
Al B SletoHl Ph.D. 1111 sctil A Solalle wefall? stelaél scl.

(U GURsd clltdd URRR "au” d3l3 2w W wAA 8)

AR YRAARRHL Sleztse As sHARBGAl dysd udldl dl.R¥/0us0a¢qll
WLR el 1l Ay AMell dl.R¢/0U/01¢ ol vitatdll Aol Ul losR
ol sclloll UL HAA B,

BUscl ool tallal A8 elel (Aol /ellctoll /Ao ML SIH $Rcll Sloglse AR/
[Ag/Acs steollort /28 Holl sHAURAl HEAARUaAl EUL cAURA sl dal Axsll
Acll WGE2URDL Aol HIRFA AclHl A B A ollold ([QARRL $Rcll olledd.

Altl- 4. Sleglse ABAell UIR cdtlRle(l UM (AR Wclloll dl.2¢/1/204Uell
USAUAHL RoS132a ollA Yool UL GeHRl s B,

"UER HeollRl Al wWouHl SlAR-2099 Hi uHlew s,

HesH  [Aedlell  dlR0/01/R01s ol URUA  olMdsH
/0/9/719%¥3/72019 Al Sleglse  ASH/Rgd/Bsu woull/Acs
slSollot /28 el sHARRAA dl.o1/04/2015 &l 9% ol AUl
GURict 03 oy 2 uoo 3Ma, s ay =A 1000 32l WA ¢ ay
Yol & 1400 32Ul atl sReUHL WA B.

sl Sloglse A/ (st Wuil/ Agd/Acs slSallort /S ol
sAR el €l URRIR d3l3 2wl WA wAA B.

2. sl YRl 19 HIRoll 5AR MURA BHELB ¥R B2A & BHi
Acs SlTollerd ROl dul uReall Wuiee Wos 21U s U uld
BHoll WL GuRall Hi A B doll AHIALL WA B .
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oAl AUWBR glRl (Al (Aewdletl &AL sUis AR /134
/¢592%¥0/ W dl.o¢/0S /201U l §& 30 Ul AGe AloL ol
eRalloll HoRl WA B B WodA sl i wRUe{l AcA wG2 AR
Aoll HRsA Aaldl WA B ol w23l Aollgle ual wucuul
uad B.

dl.01/0/09¢ ¥ R GUE olall wlclollRl Rlsoll Acll G2 A RL
Wl HIRSA AalHl A B.

sl elldwt (R Adsetall Ase 1eUR Yryu 0 5 Adl ay
AR slunl Al 1 sl sdl Sla dMe] WAsee §s stud
g2l © . Ase Ul oA Yool loleue B.

"The Employees Provident Fund & Miscellaneous Provisions Act,1952 is

applicable to any factory / establishment employing 20 or more employees
directly or indirectly through a Contractor. Workers employed in such
establishment are provided the following Socia Security benefits undr the
Act:

01 Provident Fund under the Employees provident Fund
Scheme, 1952

02 Pension under the Employees Pension Scheme, 1995

03 Insurance under the Employees Deposit Linked Insurance
Scheme,1976"

AR el (R dowsel bRl st Ui YEaR((El gl Sloglse
A8 wLs o UlAdsee §5 oll sUlq 8l d UG sl A AU
wsdd 8 wal A dlLoi/o¥/R00¢ Ul 31/12/201s YHlsll
UHAUOL €A oll Sloglse AV WIsall UllAsee §soll il
slolo{l 251 5331 elQr (AR 2Aolsetal ML sl %L S Aol
RURGUE AMO AWl crd Al olldd 363 3 AUUlA slRL A idl 9
stlaldl s ® A wulddl Rl 5 B. sld Al ollold sHURL
alldr [ dotset vild UsdR B.

Ul dldd YRRl dlac/05/2099 ol siatlon sHlEl uHel
YsalHi wWAA B A ol.¥ &l ollA Yool sl Ui WAA B, %
ReSI32ell dl.2¥/0¢/20190(l Uellall 62 o1y ol HyR saUHl
AAA B.
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"l sncelHl WA B ¥ YA A[Elall Sloalse ABRS wigell WASe2
§Soll UL LN oML sAcclloll oA scll ol Aol ARl UeAAl
ARQll Ructl 5l Wal Aol RUE Al tlle $lESallot UAUAML
Qe W 9%y sl

slSollodl AMUA gl QA 2l Aol AR(AA dl.a0/0%/201¢
ol AssHl ollA Yoot [Aula s B,

A% ARSRAUL S /ol /SRt AUl ReUAA  A&UBAML
Sloglseoll ROl 2ellR AV % AR ARAML WA Aol wauHiell
EPF. ol sWd sal 3d s8 yal WHAHl 8 A 3 A
ARs1R3{lotl WHIA aglae [@Qewat WA 1ol e9lat Anag",

GUASH  dl.a0/0%¥/R01¢oll AssHl 2dd [ofa Yyu HIsH
([Qewdtell Al.o¢/0U/R03¢ oll UM ol HdSH/O0l/G/2U/209¢ Al
Qe @Qewdt, aitlletorr WA HOlEdet HOlAUHI WAA ©, ¥
sl sauA eld (ARl B. €l l.oc/ou/04¢qll
slefollodt URAQAHL 1A Yorotoll uUT scuml wwad sddl.

aliusii ([Qewdtdi RsyREl sloatse wG2ARDL Aol vucuHl
A BHL ARl 518 Ryl ouse] WAsee §5 UL ol sAclclloll
Bl stk aldwl (R ioset glrl ollZld AUclHl MUAA v
Al sHAFL el QAR dowset gl (BBt wel AvcHl
WAA. Al.OU/0¥/09¢ ol A% sHUR eldwr [ Aot gl
AR YRRl ds AslBoz Ul R sRcUML WAA GUEHT Al
deolul YRRl gl alHER dRAc SIBSIEUL AMl R Anclcl
WA AHELR IYSRAcl SLETSIEHL URL AL 3Y USAR 8.

dl.oc/ou/09¢ ol stellodt AR(All wuseH olu Ul oA Yo
sRAcl UAA B.

"wlell stactHl WA B ¥ sHElell wdalctoll Al Adl.

el ayui sprccMl WA B 3 YElcr(ElHl we RsyRel sl
st sstaciHl WAl s0RlHL EPF Hi %331 281 Ml ot
sclclloll 51200 EPF $A3] glRl AldRHl scllHi A stlausdledl
Usll GURAA A & A lal Adll ollA Yoyl [l spActauml w1
8.
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YAAREl v sleglse Qs (Aot Aal@ls % olxstadl ([Agd
Ratdell) W@uRee sHANRAA Al wGe AL Aol HIREA
adl.

slA Al sHAR A B UUIR HAA &l A Ul AYdH Actot A US|
% dy Sl A WlR [Rad sl

GUAsd (R) Hi eldct yYsavumidll RamifuRl Statutory sulcl
scl wal Bl stouell U Ao HIRSA sHURell EPF - wllclMl
gl Al A YABlA 5.

sloglse Ao sAR Mol UWIUR YURRL Aol UEG ollodd URl
QauReuni Adl.

YAAREl vl % olstadl Slealse sy Qe sHuklAel
WIRHIY EPF Aseoll olalleS woR waus sl dl Statutory
Minimumsulcdl sl ual el stonell U YAaRIEA elotadl wa
EPF WLl A R5M %4l a2 A YElBld 54,

A Ayl sAAUH] A B ¥ U tllrtcloll AlSUAS WUHA sRal
RoslBeoll aolclloll wRauA unHet sl

sHAR A AR 2oe0ial AHoll dl.AU/03/09¢ ol UAHL o1
Yol %Rl sEA B.

Your attention is also invited to provisions of Section 32 of the Civil
Procedure Code where by the undersigned can initiate any of the following
process to enforce to production of summoned records and the attendance of
the responsible persons of the establishment in 7A proceedings:

"32 The Court May compel the attendance of any persons to whom a
summons has been issued under Section 30 and for that purpose may:

(A) Issueawarrant for arrest

(B)  Attach and sdll his property

(©)  Impose afine upon him (not exceeding Five Thousand
Rupees)

(D)  Order him to furnish security for his appearance and
default commit him to Civil Prison.

AR YAAREHL yelogel [Qewdll/eaoll/Ao2ML 5IH 5l Sloglse
ABR/ACs  slTollcl/2Hal  sHAR Al dlas-ou-20a¢ Ul
WG ARDL Aol HIRSA Acll AcllHl 1A B.
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Al sAdcuMl WA B ¥ ARy YRAaAREML welyel (Qewdtetcsll/
AUl sIU 5cll Sloglse AB8HACs slSallodRSIMall sHUR Al wG2 AR oL
Aol MRS Acl ActtHl A 8. Avllell Acuvll A s, AU R
Ay A8 Aslal 3 3H 2 A WA Aok AXell AWl Asclze sl Adeeus
A%A9Y30l Al Aaadl,

el ayul sActcMl A B § €35 (Aewdls] Yo UdsH deq B 2 Aol
Qotdl A sl Sectl 3ecll sHwRRA 5% oostd ® Aol wMlan s3l stnagll
sl

Al ayul spActctMl A B 3 B 5AR WUWRd 51U As ¥ Qe
02 $cl dy aNel §% olostalcll 8l Aullal Ao ([AetotHl stoata (Quidl astat.
% 3 ot geAulAsllal Al wuudl.

A ayHl s Ml WA B ¥ 5AR AR s el HI3AARUAL €2
Yual e olA yosololl sMElAl 22utl 5L

(1) St awldeteus sistdl

(2) Sl asceus s

(3) Sl udiufle Alstal

(¥) St o(lQlateues ellauell

(W) St w_ueuss siotcflau

() SL GRACUE AL

(9) St Ageateuss 3wl

olcfl aldld Uotlol Aol (A (1) WOUG USCUML WA RWJ2-R0 6 53|
AUl R22Je-0 uUsal wlrld el (R) adl alld Votlet Aol d6Ull
s AR/ AESIERAN Y- Ue-RgR NRSEloll clel Ul tlold R RJ2-2R0
Auscl Gl

olltl:- (1) 9 UIR3all otlRll (AeUolell dl.1¢ /03 /200U oll 6Acl SHiS:
olUsl-2003 -ulRUE-10-Ul Yol dl.01/0%¥/00Ustl AxUl 5
RURUE RuEs WHolR sHUIRA/AURSERAA (Aedls wal ([@Adt
Aei@ds) ol otssl st cltld Voot A%oll (New Defined
Contributory Pension Scheme) $2llcl Ild 9] U3 8. Al &AM
L Aol Vel saUUl AUAA SataesHA lclcuHi MaAd 8.
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Ul YR AE UL dAl.01/0%¥ /00Ul A% ¥ RAURMIE [AHR[s WA ¥
UHellk sHAUARRAA Gsct otcll altld Vodlel Aol (New Defined
Contributory Pension Scheme) CGiL9] ulsdl U2 cl.0R/2R/R0065 all
Ay UAA Ao2oll Wi UeUHl RW2-0 ool w3 HYR
$cLHL wAA B.

Statute-220 (% USAUHL WMAA B) (¥ 8A E sclloll Al D)

Notwithstanding anything contained elsewhere for the University
employees who has joined the service of this University as a new employee
after 1-4-2005 shall be governed under the New Defined Contribution
Pension Scheme according to the provision of Government Resolution
No.NPN-2004-GOI-10-P Dt.18-3-2005 and as amended by Government of
Gujarat from time to time. For the purpose of this Statute,the provision of
Statute No.159,160,161,162,163,164,165,,165-A,166,167, 167-A,168,169,
170,171, 172,173,218,and 219 be modified accordingly.

Gusd wWe HyR sal H2 wWAA  Heella gauulasla
EUR S AAA B, wl ll Becll RAQA Yy Hiotolla
scl@ulQslletl stallcdamiell dlau/a0/20126l Wl wauRasi,
Qetat (et ot tlletorRall A(@yLaL HidleHl AWAA B.

Guell sslsa &% YUl Gscl Wy YA ol wAdl dauR
gAML WA GUscl wWw@Je-20 Ml ¥ wWwWJe-1U¢e, 150, 159,
152, 163, 15¥%, 15U, 15U-3, 155, 159, 159-, 1s¢, 1S¢,
190, 191, 192, 193, RUC Aol WACEHL d Yr¥ul YURL $cld
YAAAHL HMAA B UG L RRJ2U Aol & Ml WAl YURAA &
A Al A ol otssl s aAlld Voot A%oll (New Defined
Contributory Pension Scheme) W& Yold Aq otedl, s12Q%5 Gscl
RRJeHl dl.01/0¥/00U UEAL URd dlac/oR/accu Yullui
YRRl  AsdMi  Astar B, Al HR  WAse
§5,058 Aot vildn  Gus, ogell Votlol WM Suel w2
oglolelleSull sRcUHl WA B, Aell AUl otcll altld Uotlot Aogolloll
deol YuRl a8 A3 o8l sikel 3 Al ol altld Votlol Aogoll
Qage odal 23Ul B BHL 2-1 (Tier-1) Al dAR-2 (Tier-1)
Yosol lollell glotelles scuul wcl 8
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AAR-1 HL SO AUl $%2Ald BD. AR (R-2 dsls wal
sHUARRAA QA5 UR AURA B, GURld R-? ofl ugld sl
ALY sAHL WA o8l Ag BUscl sA Ml ealacuml A B.

GuRell (AdA dl.0R/9R/20050ll A% UAA Aslzell AGUHL Statute-
220 ¥ @3N UAA B, AHl YAAUH! A R ol.au¢, 150,
159, 162, 153, 5%, A5, LSU-A;, 165, 159, 150-A;, 1S¢,
15¢, 190, 199, 19, 193, RAC¢ ol ¢ HI YURL sl %33l
ofl. well R22J2-220 olA Yol Yscllall W.

Statute-220 (% Uscllulal Ul B)

Notwithstanding anything contained elsewhere for the University
employees both teaching and non-teaching who have joined the service of
this University as a new employee on or after 1-4-2005 shall be governed
under the New Defined Contributory Pension Scheme according to the
provision of Government Resolution No.NPN-2003-GOI-10-P Dt.18-3-2005
and as amended by the Government of Gujarat from time to time.

GuRell &8lsa Hiotollar sa@ulAsllal MsctcMl WA R »2-2R0
RE scloll Ul Aol BUR gllcaul Yau wwJ2-20 uscllall Ul

oledl  URSRBMlall ool (Aewdloll  dl.R¥/90/099¢ll &
sH(5:01Ul-2003 -AAS-20 -Ul ol A% URsRell olcll aldd
Uodlol Aol (NPS) @60etl s AR/ ARSI Y-Ue-RgR
Ay efElall el AUl oLelES sRalMl AUAA B.

GUfsct BolcgSall clet ul Y a(lElatl Aalds ua (ot AtQs
sHAZ ¥ Bullal olcl dlld Uodlol Aell (NPS) 601 [RAHYs
VUMD AAA B Aullal HAOCUULAL Glal,

UL AANll UQL ol RRY2 Usclloll 2% B W2 -0 A oA Yyl
dscllell AL,

STATUTE 220 A

The employees of this University both teaching and non-teaching
who have joined the service under New Defined Contribution Pension
Schem shall be governed by the Death cum Retirement Gratuity according
to the provision of Government Resolution of Finance Department No.NPN-
2003-GOI-10-P, Dt.20-10-2017 and as amended by Government of Gujarat
fromtime to time.
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(3) Al olold dl.13/03/201¢ ol A% HAA ReSlFesl Uelsll s2Ac
ol.R¥ ol o{lA yoyol s2A UAA B.

"ol sl AMA B ¥ GURAs elcAUR Statute 220
Julall Aol olcll Statute 220 A HYR scll Aalzal HAlHRL sc[l."

wll s2pgccdl wAd B ¥ GURASA elcAlAR Statute 220 YUlRcl ol
olcll Statute 220 A HyR s2cll Aal2al elelltHyl sl

3¢ U Slotort-2¢s Yxololl (@ot-2alls sHURN HRell RUAA 8oz SRl
HesH-o  sHIZlHL wSlatort-1¢5,2 () d601 RSl3eatl 3 UeauslA daul M Sloler-1¢s 2
(1) d60 Acleetl R UeAS[AeAl [(AHQs sl Gl

olltl:- (1) W[t 2¢s- R (M) Ui o{lA Yy Kolae B.

"Three members of the Syndicate nominated by the Syndicate each of
whom shall function for a period of one years"

() ASToto 1¢s- R (S1) Uil ollA Yool Sloteus ©.

"Two members of the Senet (Not being members of the Syndicate)
niminated by the Syndicate each of whom shall funcation for a priod of
oneyear"

(3)  wl RAHYs Wolae Yool As ad Yydl 8.

(¥) ol ay e:2Ulel o{lA Yosolotl AeA[AAl [AY(5l sReUMl UAA.

RSl3e ueaslA Aole ueuslA
(1) sll ¥l Bl (1) Sl yeun sLasl
(2) sll et clRle 1’ () SL el sledlal

(3) sl AlAzrue udlau

Ll sctatMl A B ¥ GURAsd clteld Hiot. geAulasllal ul vl

3¢ 8l elalaudlaul wa wod (At WA YRAARIE SCA No.3615/2014 oll YsleL A6l
HEsU-ol  URsR3{loll Rl [Aewdlell dl.a1-05-202¢ oll UAL ol URAU/R319/1¥ ¥ /U-R 3
(QuRau sal ltotd,

alltl- (1) GBSl UAHl wRUcllHl WAA © ¥ ollHER slEsIEHl elMa UAA
SCA N0.3615/2014 8l elalciilan Qg AR YRafldle duui
dl.1R/0¢/R0%90ll  YSIEL oA  ([AUOloll  URWL  SHiSoll
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dl.au/01/209¢eoll Ul 8l eldadlanal Ysay sal wRUA &d.
gl elataulaual Ysag] ol 5cll sl el UAA 8.

YRRl Buiel Al YRaA{El WA 39 HA 20109 «ll A%
Yal acl addoll 2id oA Yool 2516l sl Slalle] wruAA 8.

RSH oAA

3.2,32,9¢,U¢,¢¥ AsLal

3.35,6,64,¢5¢.93 | dRl-auRA A% uRsReAl (A Al

3. ¥,22,€0,05¢.990 | slWafle

3.2,93,¢%,34,09C.CY¥ | §A

dl (@uelloll ay WeAR 5l A UQL RUlal WA B ¥ Income-
Expenditure Account YMIQ o{lA Yxololl Uool el YYeSdl
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